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Dear Subcontractor, 

The purpose of this letter is to inform you that as a Subcontractor/Ready-Mix provider of DOD Construction, 
General Contractor, requires the following documents be submitted along with your Certified Payroll: 

• Certificate of Authorization 
• Fringe Benefit Statement 
• Employee Authorization for Deduction 
• Certified Payroll 
• W9 
• Statement of Compliance  
• Statement of Non-Performance 

 
If you have any questions on how to complete these documents, please do not hesitate to contact our office at 
(661) 366-8000 or email us at supervisor@dodconstruction.com. 

Please note: All documents are to be remitted with (or prior to) your first Certified Payroll Report. Progress 
billing payments may be withheld if documents are not returned completed. Section 1720.9 defines the term 
ready-mixed concrete and specifies that the rate of pay shall be the current prevailing wage "for the 
geographical area in which the factory or batching plant is located" as determined by the Department of 
Industrial Relations. The statute also requires a written agreement between the party hauling or delivering 
ready-mixed concrete and the party that engaged its services. The agreement must specify compliance with the 
Prevailing Wage Law. 

Finally, section 1720.0 requires that the hauling or delivery company provide certified payroll records under 
Labor Code section 1776(a) to the party that engaged its services and to the general contractor within five 
working days after the employee has been paid, accompanied by a written time record. The time record must be 
certified by each driver for the performance of job duties. 

Ready-mix haulers and companies that deliver ready-mixed concrete for public works projects are considered 
subcontractors under Labor Code section 1722.1 and must register with the Department of Industrial 
Relations as specified in Labor Code section 1725.5. 

 

Best Regards, 

DOD Construction 

 


